
 

 

  

Health and Safety Policy 
 
Purpose 
The purpose of Crossroads International’s (“Crossroads”) health and safety policy is to reaffirm the 
organization’s commitment to providing a healthy and safe work environment for its workers and 
guests, to ensure adherence to pertinent legal requirements, and to promote the joint responsibility of 
all stakeholders for health and safety. Crossroads is ultimately responsible for workers’ health and safety 
and will take reasonable precaution for the protection of its workers.  
 
Scope  
Health and safety are joint responsibilities shared by all workers. This policy applies to all workers of 
Crossroads. 
 
Policy Statement 
It is Crossroads’ continued objective to protect workers from injury, occupational disease, workplace 
hazards, harassment, and violence in the workplace through appropriate prevention, protection and 
training/education programs. 
 
All supervisors are responsible to work safely and comply with the requirements of applicable 
occupational health and safety legislation, including, among other things, ensuring that safe and healthy 
work conditions are maintained in the workspaces and with the individuals they supervise. Supervisors 
will ensure that individuals in their teams are made aware of, and comply with, all applicable health and 
safety work legislation, internal policies, program and procedures. Supervisors will investigate all health 
and safety hazards of which they become aware and will take timely and appropriate action to mitigate 
risk. 
 
Workers are responsible to work safely, consider the health and safety of others, prevent health and 
safety concerns, and comply with the requirements of applicable occupational health and safety 
legislation, internal policies, programs, and procedures. Workers have a duty to report health and safety 
hazards or legislative contraventions immediately to their supervisor or other person in authority. 
 
The Executive Director is responsible for ensuring Crossroads’ Health and Safety policy, program and 
procedures are developed, continually reviewed and implemented. 
 
When workers work remotely, the organization will provide workers with guidance on working safely, 
reporting and responding to incidents, and the workers will remain responsible for implementing the 
guidance, setting up a safe workspace and reporting any incidents in a prompt manner. 
 
A violation of this policy may result in disciplinary action, up to and including dismissal. 
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I have read, understand, and agree to comply with Crossroads International Health and Safety Policy. 
 
Date: Click or tap to enter a date.  
 

X
Employee signature

 
For Québec workers: I acknowledge that I was provided with the opportunity to receive and sign a copy 
of this policy in French, but I freely and voluntarily elected to receive and sign it in English. Je reconnais 
avoir eu l’opportunité d’obtenir et de signer une copie en français de cette politique, mais j’ai librement 
et volontairement choisi de l’obtenir et la signer en anglais. 
 
 

Policy Owner Manager, People and Culture 
Approving Authority  Board of Directors 
Effective Date  2024-10 
Last Revised Date  2023-09 
Next Review Date  2025 
Related Resources • Crossroads Prevention of Sexual Violence Policy & Code of Conduct 

• Crossroads Respect in the Workplace Policy 
• Ontario Occupational Health and Safety Act 
• Québec Act Respecting Occupational Health and Safety 
• Senegal Labour Code 
• Labour Code of the Republic of Guinea 
• Ghana Labour Act 
• Tanzania Occupational Health and Safety Act 
• Uganda Occupational Health and Safety Act 
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